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EQUALITIES INFORMATION 2025-2026

DATE OF PUBLICATION 1st April 2025

The Public Sector Equality Duty 2011 has three aims under the general duty for schools, academies and settings: 

1) Eliminate unlawful discrimination, harassment and victimisation and other conduct prohibited by the Act. By removing or minimising disadvantages suffered by people due to their protected characteristics.  

2) Advance equality of opportunity between people who share a protected characteristic and those who do not. By taking steps to meet the needs of people from protected groups where these are different from the needs of other people 

3) Foster good relations between people who share a protected characteristic and those who do not. By encouraging people from protected groups to participate in public life or in other activities where their participation is disproportionately low.  

The Catholic Church has made it clear that equality is something that we should strive for in our society and has rejected the discrimination of others based on protected characteristics. Jesus taught us to “Love Thy Neighbour” and challenged stereotypes in his time (such as in the parable of the Good Samaritan).  

In 2024 Pope Francis said, “Let us respect women. Let us respect their dignity, their basic rights. And if we don’t, our society will not progress.” And in 2025 he wrote, that we should “…always strive to build a more just society, where there is no room for hatred, discrimination or exclusion.”
Our school has considered how well we currently achieve the aims of The Public Sector Equality Duty and our Christian belief in equality and the dignity of all with regard to the multiple protected equality groups.
In compiling this equality information, we have: 

Identified evidence already in the school setting of equality within policies and practice and identified gaps. 

Examined how our school engages with the protected groups, identifying where practice could be improved. 

Analysed our effectiveness in terms of equality. 

Constructed an Equality Plan (attached) and an accessibility plan (which can be found on our website) aimed at ensuring the fair treatment of all, removing barriers for protected groups and increasing the extent to which disabled pupils can participate in the school’s curriculum which includes improvements to the physical environment.

 SUMMARY OF OUR EQUALITIES EVIDENCE 

In relation to RACE, the evidence we hold tells us: 

Racist incidents are rare, dealt with promptly and are reported to Governors/ logged in school records. 

The RE and PSHE/RSE curriculum, whilst Catholic in nature, includes units many different religions and beliefs to promote inclusion. 

Policies include all children in our school.

We have a wide variety of languages spoken by families in our school community. 

Our pupils are taught what it means to be a British Citizen and uphold British Values. 

Our pupils regularly discuss and understand our core values: Love, Accept, Respect and Reflect. 

All staff have completed safeguarding training which involves content around ‘Prevent’ and receive regular updates.

In relation to DISABILITY, the evidence we hold tells us: 

We have an increasing number of pupils with medical needs. 

Pupils, parents and staff with medical needs feel included in school life. 

We make “reasonable adjustments” for pupils and staff with disabilities or medical needs. 

Pupils who transfer to our school make friends quickly and have a positive experience. 

The PSHE curriculum addresses this in an age appropriate way in each year group.    

Assemblies address individual pupil’s needs and abilities in a way that they feel comfortable and are encouraged to participate. 

We have good access for children with disabilities and will make reasonable adaptations where needed. 

We have very good, proven procedures in place to ensure smooth transitions between key stages and schools for disabled pupils and those with medical needs. 

In relation to SEX, the evidence we hold tells us: 

Boys and girls attain differently in English and Maths but this differs from cohort to cohort. Boys attain higher in average at reading and maths than girls. However boys are less likely to have “combined” age related standards across maths and English. 
All children have access to after school clubs. 

All children from EY to Year 6 have regular access to qualified Sports Coaches.  Many teams are mixed gender. Football teams are not, but Girls football has recently been raised in profile. 
Our staff and pupils challenge stereotypes.

In relation to GENDER REASSIGNMENT, the evidence we hold tells us: 

Our curriculum, school policies and recruitment procedures do not discriminate.  

We would make “reasonable adjustments” if notified of any issues as we have for other needs. 

In relation to PREGNANCY AND MATERNITY, the evidence we hold tells us: 

Our Science/RSE curriculum suits our pupil’s needs and is compliant with the teaching of the Catholic Church. 

We complete a risk assessment to meet the needs of individuals who are pregnant. 

All staff can ask to work hours to suit them on returning to work after pregnancy. When possible, we accommodate these requests and do all that we can to support them. 

Staff choose to return to work here after maternity leave. 

In relation to RELIGION AND BELIEF, the evidence we hold tells us: 

Our collective worship is Catholic in nature and compliant with the diocesan vision for Catholic worship whilst inclusive to all students. 
Our student body is broadly Christian although we have a small and growing population of Muslim students.
We practise Equality and Diversity in Employment 

A wide and varied curriculum is covered by all children throughout our school ensuring faiths outside of Christianity are also learned about and acceptance promoted.
We have regular visiting priest and sister for collective worship.
In relation to SEXUAL ORIENTATION, (including LGBTQI+) the evidence we hold tells us: 


Our Science/RSE curriculum suits our pupil’s needs and is compliant with the teaching of the Catholic Church. 

We have an equal opportunity policy to address this.  

Children rarely use negative language aimed at implying sexual orientation or gender but this is always challenged by staff and some pupils and is reported to Governors.  

All children have full access to the curriculum and after school clubs. 

Our children readily accept that all families are different and are made up of many different combinations of people. 

Our Love/Accept/Respect and Reflect Core Values encourage pupils and staff to respect, treat equally and ensure that everyone is happy.  Pupils are able to articulate this in age appropriate ways. 

In relation to ECONOMICALLY DISADVANTAGED, the evidence we hold tells us: 

The progress of pupils who qualify for Pupil Premium differs from cohort to cohort and is often due to SEN rather than their economic disadvantage. 
We use PPG resources to close this gap where possible (see PPG plan)

Our school runs a foodbank and supports voucher schemes

We work with the church to ensure donations of presents/food reaches our families most in need

Our school uniform policy minimises the number of branded items a family must buy (current DFE guidance states a tie and 3 branded items maximum, whereas our policy states a tie and 0 branded items required.)
In relation to RACE, our self-evaluation tells us: 

We live in a mainly white, British town, however our school community is extremely diverse. This means that our pupils' understanding of race issues are perhaps more advanced than may otherwise be the case.
We involve pupils and families. 

Our Equal opportunities policy allows for the inclusion of all groups. 

We promote British values. 
We celebrate our multi-ethnic and multi-cultural identity through special events. 

In relation to DISABILITY, our self-evaluation tells us: 

Awareness raised by PSHE/RSE curriculum for all children is good. 

Our pupils are tolerant and understanding towards pupils with disabilities, particularly those who have A.D.H.D., autism or medical needs due to our open and honest discussion with pupils and parents about individual needs. 
Special assemblies have been delivered around acceptance of neurodivergance.

Special ADD and ASD training has been delivered to all staff.
Our Health and Safety policy meets the needs of individual children. 

Our building is accessible for wheelchair use. 

In relation to AGE, our self-evaluation tells us: 

Staff and Governor age is varied. 

Recruitment is based on ability not age. 

All pupils are expected to work hard and are treated with respect and independence is encouraged regardless of age. 
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Equality Action Plan (Equality Objectives 2025-26)

UPDATED FOR APRIL 2025
This plan has been written in conjunction with the Christus Catholic Trust Equality Policy and the Guidelines from the Catholic Education Service. It uses the current data. Please also see the school’s Accessibility Plan.
	 Target 
	Action 
	How the impact of the action taken will be monitored 
	Responsible person(s) 

	Establish effective systems to communicate the school’s equality duties 

	Disseminate the Trust Equality Policy through the school and trust website, newsletter, staff meetings. 

	Include questions relating to the School Equality Policy in the annual survey of parents. 
Discussion with pupils during School Council (pupil voice systems)
Discussion with parents through Parent Forums/Coffee Mornings

	Senior Leadership Team 



	To ensure that all pupils make progress including disadvantaged / 
vulnerable groups and individuals 

	Monitor and analyse pupils’ achievement by race, gender and disability (and other relevant vulnerable groups) and act on any trends or patterns in the data that require additional interventions and support. 
Use individual Aspire Plans to track progress.
	Analyse assessment data to judge the success of the planned interventions and support. 

	SENCO 

SLT
Core Subject Leads


	That there are sufficient opportunities within the school’s curriculum to address equalities issues. 
To help our children to understand others and value diversity.

	Ensure that the curriculum promotes role models whom pupils may identify positively with and that these reflect the school’s diversity in terms of race, sexual orientation, religion, gender and disability. 

Ensure the teaching resources (particularly books used in school) reflect diversity in terms of race, sexual orientation, religion, gender and disability.

Continue to celebrate respect for and understanding of diversity in all its forms through whole school events, trips/visitors and assemblies.

Ensure that opportunity to discuss diversity within the PSHCE curriculum and across other subjects.
Ensure that the values underpinning the school’s ethos are actively promoted by all staff, governors, volunteers and visitors.

Challenge parents where there is evidence of a lack of respect for diversity and where messages given at home are deemed to be incommensurate with school, Christian and British values.

	Analyse stakeholder views and attitudes to judge the success of provision in terms of equality.

Analyse prejudice-based bullying/incidents to monitor impact of the school’s education/messages on equality and respect for diversity. 

Monitor schemes of work and assembly programme.

Monitor SMSC activities.


	All staff

	The school environment promotes diversity 

	Ensure that displays in classrooms and corridors promote diversity in terms of race, gender, ethnicity, sexual orientation, religion and disability. 

	Monitor pupils’ responses to the school environment in pupil surveys/school council. 

Audits of the school environment

	Senior Leadership Team 



	All pupils are encouraged to make a positive contribution to the life of the school community 

	Actively promote and recruit vulnerable groups of pupils or individuals to participate in the school council, assemblies, fund raising activities, presentations and other extra-curricular activities. 

	Analysis of participation rates. 


	Senior Leadership Team



	Provide good quality support for children and families with no or little English to that pupils can fully access the curriculum and parents are able to fully engage in the life of the school. 
	The school to ensure that EAL provision is good by;

Providing training for teachers

Policy on EAL

Policy on inducting non English speaking pupils

Resources available for EAL pupils/parents

Translation service available
Speech and Language Practitioner to timetable sessions when needed to support EAL
 
	Parents/Pupil surveys

Policy on EAL

Reports from HT
	Senior Leadership Team


	Respond promptly and appropriately to all incidents of prejudiced based incidents/behaviour.


	Ensure that the procedures for dealing with such incidents are established and widely understood and that staff and pupils are clear about their responsibilities. 
Report incidents/behaviour/trends to the Governing Body

	 Use the data to assess the impact of the school’s response to incidents i.e. have whole school / year group approaches led to a decrease in incidents, can repeat perpetrators be identified, are pupils and parents satisfied with the response? 

	Senior Leadership Team 

Governing Body 
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